
 

 

 

 

          December 1, 2025 

 

 

Dear Benefit Fund Member: 

 

Recently, the Suffolk County Municipal Employees Benefit Fund notified you that it was necessary to 

terminate several ancillary benefits, including Access Discount Health Care, Financial Planning Services, 

Pension Planning Services, Credit Card Dispute Services, and Aura identity protection. These benefits 

had all been added to the fund as non-core benefits in 2019. Unfortunately, they were not only 

underutilized, but also costly to the Fund. As noted in the termination notification, the costs to the Fund 

were unsustainable, which necessitated those terminations.  

 

During those deliberations, the Board of Trustees also reviewed the utilization and costs of similarly 

added benefits, including both short-term and long-term disability insurance, as well as the enhanced life 

insurance. In its review, the Board determined that these benefits were also unsustainable, as offered, 

given their utilization and costs. The Board requested the benefit provider review its cost structure and 

present a revised proposal so that the Fund could potentially retain them. Thereafter, the provider 

presented several options to the Fund for consideration.  

 

Unfortunately, after careful review, the Board in consultation with the Fund Actuary and Chief Financial 

Consultant determined that even with the proposed modifications, these offerings continue to be 

unsustainable. As such, the Board has decided that they cannot be renewed in 2026, and this letter shall 

therefore serve as notification that they are being terminated as of December 31, 2025. 

 

The Board would have preferred to terminate all of the “new” benefits simultaneously, but needed time to 

do our due diligence in considering cost-reduction alternatives. Sadly, the provider was unable to develop 

an acceptable proposal that could justify the program expense. Again, we acknowledge that Members will 

be unsettled by this notice, but the Board reiterates its commitment to safeguarding your Benefit Fund for 

the long-term. 

 

In addition to reviewing the ancillary programs offered by the Benefit Fund, the Board of Trustees and 

Plan Administrator reviewed the existing Dental coverage with MetLife. As you may or may not know, 

the cost of the Benefit Fund’s dental coverage is the single biggest expense that we have, costing 

approximately $1.2 million per month. This is a severe strain on the Benefit Fund’s budget.  

 

During our review meetings, the Benefit Fund invited senior representatives from MetLife to meet with 

the Board to discuss these significant plan costs and member coverage. We utilized this as an opportunity 

to negotiate better pricing for the upcoming year and provided them with the ability to present alternative 

plans for 2026 that would both provide adequate dental coverage and reduce costs. In order to conduct our 

due diligence, the Plan Administrator and Benefit Fund staff also reached out to a previous program 

administrator, Administrative Services Only (ASO), for a secondary proposal that would better enable the 

Fund to compare costs.  

 



 

 

 

After a thorough review by Benefit Fund staffing – including the Plan Administrator, our Chief Financial 

Consultant, the Plan Actuary, and the Chief of Staff – as well as discussions with the Board of Trustees, 

the Benefit Fund determined that it is in the best interests of the members and the Fund to terminate its 

relationship with MetLife as of December 31, 2025 and transition to ASO for administration of dental 

benefits as of January 1, 2026. The switch to ASO will enable the Fund to offer essentially the same 

coverage levels (self-insured dental for Active, SPERP, COBRA, and No Cost Basic) as we currently 

enjoy, while saving approximately $4 million in costs for the year. This change helps the Board of 

Trustees to continue its efforts to stabilize the Benefit Fund’s budget and safeguard its financial integrity 

for the long-term. 

 

In 2026, the Board of Trustees will draft and issue a Request for Quotes (RFQ) / Request for Proposals 

(RFP) for an administrator to provide dental coverage in 2027. This will afford the Benefit Fund an 

opportunity to seek out multiple proposals and conduct a comprehensive review, thereby enabling us to 

choose the best coverage options at the best value for our members. 

 

If you should have any questions – either regarding these terminations, the dental plan, or other ongoing 

benefits, please contact the Benefit Fund directly at (631) 319-4099. 

 

Be assured that the Board of Trustees continues its vigilant oversight of your hard-earned benefits and is 

constantly working to ensure that the Fund will provide members with these benefits for many years to 

come. 

 

          Cordially and Fraternally, 

          Terry Maccarrone 
          Terry Maccarrone 

          Chairman 

 

 

 

 


